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Policy on Sexual Violence
Article 1

Purpose

It is illegal to commit any form of sexual violence.
Dawson will not tolerate intimidation, harassment, or assault of a sexual nature. The College is
committed to promoting a healthy and safe learning, working, and social environment. It is
committed to working toward a campus free of discrimination and harassment, and strives to
foster an atmosphere of healthy attitudes and behaviours towards sexuality and gender.
This policy sets out the College’s commitment to:
•
•
•
•
•
•
•
•

Promote a safe learning and working environment for its students, employees, and
visitors where sexual violence will not be tolerated;
Strengthen actions to prevent and counter sexual violence;
Develop and implement appropriate education and communication plans and materials
aimed at educating all members of the college community about this policy and
promoting a safe environment;
Create a single point of service that will provide timely, appropriate assistance and
support to members of the college community who have experienced or witnessed
sexual violence;
Respond promptly to disclosures, reports, and complaints employing a trauma-informed
and intersectional understanding of the impact of sexual violence on an individual;
Provide confidential assistance and support, subject to the constraints imposed by laws
or professional requirements;
Provide appropriate support to a respondent accused of committing sexual violence;
Present the relevant internal and external options for recourse, while ensuring support
to both the discloser (with their consent) and respondent, depending on the
circumstances.

This policy satisfies the College’s requirements under the Act to prevent and fight sexual violence
in higher education institutions (CQLR, chapter P-22.1).
Article 2

Scope

This policy applies to all members of the college community including all students, employees,
members of the Board of Governors, employees of associations at the college, interns, mentors,
coaches and volunteers. The policy also applies to contractors, suppliers, individuals who are
directly involved in any college initiative and visitors.
This policy applies to all pedagogical, social or sports activities that are organized by members of
the college community and take place on or off campus, such as integration and welcoming
activities, student trips, social events, internships, etc. It also applies to associated online activities
of members of the college community.
The College acknowledges intersecting identities and recognizes that a person’s national or
ethnic origin, sexual orientation, gender identity, age, religion, ability, indigeneity, immigration
status, medical condition, socio-economic status, etc., could make them more vulnerable to
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sexual violence and could affect their needs and choices with regard to recourses. These
circumstances will be taken into account when providing support and assistance.
Dawson College has other policies in place that are relevant to issues of sexual violence and
harassment such as the Policy to Stem Violence, Discrimination, Harassment and the Abuse of
Power, as well as the Student Code of Conduct. This policy complements those and other related
college policies and is not intended to supersede or interfere with any applicable College policy,
or the provisions of any collective agreements or contracts applicable to employees, or the justice
system. In addition, nothing in this policy precludes individuals from exercising their rights under
a collective agreement, management agreement, or from seeking alternate routes such as the
justice system and the Quebec Human Rights Commission.
Article 3

Definitions

People
College community consists of all students, employees, members of the Board of
Governors, employees of associations at the college, interns, mentors, and volunteers.
Employee is any full-time, part-time, permanent or occasional employee in any category of
employment at Dawson College (teachers, professionals, support personnel, coaches,
contractual staff, and management personnel).
Discloser is a member of the college community who has experienced sexual violence. The
individual may choose to identify as survivor, victim, or another term.
Bystander is anyone who is neither a discloser nor a respondent, but who may have
witnessed sexual violence. It also refers to anyone who is in a position to intervene
before, during or after the act.
Respondent is an individual who is accused of sexual violence against a member of the
college community.
Relationships
Consent is the voluntary and explicit agreement of a person to engage in a sexual activity. It
is the act of willingly and continually agreeing to engage in specific sexual behaviour,
and requires that a person is able to choose freely between two options: yes or no.
Anything other than voluntary and continuous agreement to engage in sexual activity is
not consent.
It is imperative that members of the college community understand the following:
•
Sixteen is the legal age of consent for sexual acts; eighteen is the legal age of
consent for sexual acts with someone who is in a position of trust or authority as
stated in the Criminal Code.
•
Silence or non-communication must never be interpreted as consent
•
A person who is in a state of diminished judgment cannot consent. Examples of
such a situation include but are not limited to:
o A person who is asleep, unconscious or otherwise unable to communicate.
o A person who is impaired by alcohol or drugs.
o A person with a cognitive disability that specifically prevents them from fully
understanding the nature of a sexual act.
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•
•
•

A person who has been threatened or coerced into engaging in a sexual activity is
not giving consent.
Consent given in a previous sexual or dating relationship does not mean consent
has been given for any future sexual activities.
A person can withdraw consent at any time during the course of a sexual encounter.

Relationships of authority exist between individuals who occupy different hierarchical
positions in the college. For example, the relationship between an immediate superior
and a member of their team or a employee-student relationship.
Intimate relationships include amorous as well as sexual relationships.
Sexual violence
Sexual violence means any violence, physical or psychological, carried out through sexual
means or by targeting sexuality. This includes, but is not limited to sexual assault, sexual
harassment, sexual exploitation, stalking, indecent exposure, voyeurism, degrading sexual
imagery, distribution of sexual images or video of a community member without the
individual’s consent, and cyber harassment or cyber stalking of a sexual nature or related to
a person’s sexual orientation, gender identity and/or presentation.
Sexual assault is a criminal offence under the Criminal Code of Canada. Sexual assault is
any unwanted act of a sexual nature imposed upon a person and includes such activities
as kissing, fondling, oral, vaginal or anal sex, or other forms of penetration, without
consent. Sexual assault can occur between strangers, acquaintances or be perpetrated
by someone known to the individual. It can also occur in a dating relationship, between
spouses, or in any other relationship.
Sexual harassment is a course of inappropriate remarks, behaviours, innuendo, taunting or
communications of a sexual nature and/or a course of inappropriate remarks, behaviours
or communications based on gender and/or sexual orientation. Sexual harassment may
consist of unwanted attention of a sexual nature such as personal questions about one’s
sex life, unwelcome sexual invitations or requests, or unwelcome remarks about
someone’s appearance. Sexual harassment may also consist of unwelcome remarks
based on gender, gender identity or sexual orientation where such remarks may not be
of a sexual nature but are nevertheless demeaning such as derogatory gender-based
jokes or comments. Sexual harassment can also occur in an on-line environment, such
as on social networking sites, on message boards, in chat rooms, through text
messages, or through e-mail.
A single serious incident of such behaviour may also constitute harassment if it has the
same consequences and produces a harmful effect on an individual.
Process
Disclosure is a statement made by an individual for the purpose of receiving confidential
support and assistance.
Report is a statement made to the Primary Contact Person (see articles 10.1 and 10.2) by a
discloser, witness, bystander or concerned person for the purpose of receiving support
and accommodations. A report may be considered a disclosure and may lead to a
complaint, depending on the status and wishes of the person reporting.
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Complaint is a formal statement concerning sexual violence made by a discloser to the
appropriate person or authority for the purpose of pursuing internal and/or external
processes, which may lead to sanctions against a respondent.
Article 4

Roles and responsibilities

Everyone in the college community has a role to play in preventing and responding to sexual
violence. All members of the college community should model positive behaviours and attitudes
by demonstrating respectful behaviour in relationships, respecting diversity, resolving conflicts in
constructive and non-violent ways. All members are encouraged to speak out against negative
attitudes and to intervene when comments are made that promote rape culture, sexual violence,
and discrimination. Moreover, employees must recognize that they are in positions of authority
relative to students and that it is necessary to maintain appropriate relationships.
Members of the college community must:
•
•
•
•
4.1

Familiarize themselves with this policy and their responsibilities;
Be aware of the response protocol when incidents of sexual violence occur;
Participate in the training and prevention initiatives organized in connection with this
policy, as appropriate to their role in the college;
Cooperate in investigations of incidents of sexual violence.
Dawson Student Union
Representatives of the Dawson Student Union must:
•
•
•
•

4.2

Participate in the mandatory annual training provided for in this policy and offered
by the College;
Ensure the application of this policy in all activities initiated by the Dawson Student
Union;
Ensure that employees of the Dawson Student Union comply with this policy;
Collaborate with the College in the application of this policy.

Students
Students must:
•
•

4.3

Participate in mandatory training sessions offered by the College;
Comply with the Student Code of Conduct.

Board of Governors
The Board of Governors must:
•
•

Adopt this policy and any subsequent revisions to it.
Participate in the mandatory training sessions offered by the College.
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4.4

Director General
The Director General must:
•
•
•
•

4.5

Ensure the application of this policy;
Participate in the mandatory training sessions offered by the College;
Provide the necessary resources for the application of this policy;
Render an account of the application of this policy to the Ministry.

Academic Dean and Management Personnel
Academic Dean and management personnel must:
•
•
•

4.6

Supervise the application of this policy;
Play a leadership role in raising awareness about sexual violence;
Participate in the mandatory training sessions offered by the College.

Director of Student Services
The Director of Student Services must:
•
•
•
•
•

4.7

Ensure that the policy is easily accessible and is communicated to all students;
Organize mandatory training activities for representatives of the Dawson Student
Union;
Organize prevention and awareness-raising activities for all students;
Oversee the implementation of this policy as it applies to students;
Receive complaints of sexual violence where the respondent is a student.

Director of Human Resources
The Director of Human Resources must:
•
•
•
•
•

4.8

Ensure that the policy is easily accessible and is communicated to all employees;
Organize mandatory training activities for managers and employees of the college;
Organize prevention and awareness-raising activities for all employees;
Oversee the implementation of this policy as it applies to employees;
Receive complaints of sexual violence where the respondent is an employee.

Coordinator of Auxiliary Services
The Coordinator of Auxiliary Services must:
•
•
•
•
•
•
•

Ensure security within the campus via contracted companies, individuals, or
internal employees as needed;
Participate in the mandatory training sessions offered by the College;
Collaborate with the appropriate college personnel in conducting internal campus
investigations;
Work with external authorities and cooperate with their investigations;
Follow best practices and legal requirements in creating a campus that is
physically safe;
Assess the physical safety of the campus through ongoing safety inspections;
Track incidents to identify commonalities between reported incidents.
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4.9

Teachers
Teachers must:
•
•
•

Article 5

Provide individuals with appropriate academic accommodations, in discussion with
their dean, in response to an incident of sexual violence;
Participate in the mandatory training sessions offered by the College;
Look for opportunities to inform students about information related to sexual
violence and training and awareness activities.
Standing Committee

The College will establish a Standing Committee to develop and review the policy, and to
ensure it is followed. This committee will meet a minimum of once each semester.
The committee is responsible for:
•
•
•

Reviewing and monitoring the policy;
Establishing and overseeing the Committee for the Prevention of Sexual Violence;
Implementing a process to ensure that students, employees, officers, and their
respective associations and unions are consulted during the policy review process.

The committee is composed of the following members:
•
•
•
•
•
•
•
•
•
•

Director of Human Resources, or delegate
Director of Student Services, or delegate
Director of Corporate Affairs
Director of Plant and Facilities, or delegate
Academic Dean, or delegate
Member of the faculty, appointed by the DTU
Member of the professional staff, appointed by the ADP
Member of the support staff, appointed by the DSSU
Member of the student body, appointed by the DSU
Member of the management personnel, appointed by the ACCQ

Article 6
6.1

Prevention, awareness-raising and training

Measures
The College will work to eliminate sexual violence through the dissemination of educational
material and the provision of year-round training programs for students, employees and
other members of the college community.
Awareness-raising, prevention, and training activities will be offered to members of the
college community. These activities will promote a culture of consent, encourage individuals
to access support, and address issues of sexual violence, bystander intervention, and legal
information. Mandatory annual training activities will be organized each year for certain
individuals depending on their roles and responsibilities at the college, including managers,
employees, representatives of their respective associations and unions, and
representatives of the student union.
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External partners, resources, and support may be invited to assist with these activities, as
necessary.
6.2

Committee for the Prevention of Sexual Violence
To assist the College in developing awareness-raising, prevention, and training activities
for members of the college community, the Standing Committee will establish a Committee
for the Prevention of Sexual Violence. This committee will meet at least once per semester.
The committee is responsible for:
•
Developing and implementing prevention, awareness-raising, and training measures
for members of the college community;
•
Evaluating the implementation of prevention, awareness-raising, and training
measures for their impact, effectiveness, and relevance;
•
Promoting this policy to all members of the college community;
•
Reporting to the Standing Committee.
The committee is composed of the following members:
•
Coordinator of Human Resources (co-chair), or delegate
•
Coordinator of Student Services (co-chair), or delegate
•
Coordinator of Communications, or delegate
•
Coordinator of Auxiliary Services, or delegate
•
Manager of Student Services
•
Student Primary Contact Person
•
Employee Primary Contact Person
•
Representative from Health Services
•
Representative from Counselling Services
•
Representative from the First Year Students Office
•
Representative from the First Peoples’ Centre
•
Representative from Campus Life and Leadership
•
Representative from the Hive
•
Member of the faculty, appointed by the DTU
•
Member of the professional staff, appointed by the ADP
•
Member of the support staff, appointed by the DSSU
•
Three members of the student body, appointed by the DSU
•
Member of the management personnel, appointed by the ACCQ
•
Other members as deemed necessary by the Committee

Article 7

Security and responding to sexual violence

To ensure the safety of the community and minimize risk, the College periodically assesses the
premises, as well as emergency telephones, lighting, door locks, physical monitoring, cybersurveillance, and video surveillance.
Campus Security provides support and services to all members of the college. Some examples
of services provided by Security include:
•
Accompaniment on campus of a student or employee who has safety concerns;
•
Monitoring and/or implementing no contact orders;
•
Responding to or taking reports of any incident of sexual violence and providing support
and options to the person disclosing or reporting.
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Article 8

Rules governing social or welcoming activities

This policy applies to any social or welcoming activity organized by the College, a staff member,
an officer, a sports organization or a student association. The various directorates must ensure
that this policy is forwarded to all organizers of such activities, whether they take place on or off
the college campus. The organizers of such activities must ensure compliance with this policy
during the activities.
Article 9

Consensual intimate relationships

The unequal institutional power inherent in a relationship between an employee and a student
can potentially heighten the vulnerability of the student. For this reason, an employee should not
enter into an intimate relationship with a student.
If a consensual intimate relationship between a student and an employee exists, including those
that existed prior to the coming into force of this policy, the employee must inform the Human
Resources Directorate within thirty (30) days following the adoption of this policy, or upon
admission or hiring.
It is also recognized that intimate relationships between two employees may involve a power
differential depending on their positions within the college.
Measures may be taken in order to avoid any pernicious influence in the academic process or
work environment, real or perceived.
Article 10

Single-contact service

Any member of the college community who has experienced or witnessed sexual violence can
disclose, report, or file a complaint pertaining to the incident. Individuals who have experienced
sexual violence have options when deciding where and how to file a formal report or complaint
in response to an incident of sexual violence.
The single-contact service is the point of service for immediate and comprehensive response to
disclosures, reports and complaints of sexual violence.
Any student or employee wishing to contact the Primary Contact Person, can do so in one of three
ways, using the contact information on the Sexual Violence Information webpage:
In person at the office of the Student Primary Contact Person (for students), or the
Employee Primary Contact person (for employees), during regular office hours;
•
By telephone (at any time); or
•
Electronically (at any time).
There is no time limit for disclosing or reporting sexual violence, or filing a complaint internally.
•

The Primary Contact Persons will have received specialized training in dealing with sexual
violence.
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10.1

Student Primary Contact Person
The single-contact service for students is the Student Primary Contact Person for sexual
violence, under the purview of Student Services.
The Student Primary Contact Person is responsible for:
•
Receiving the discloser or anyone else choosing to report an incident of sexual violence
•
Providing the discloser and/or witness with the support and guidance they need
following the disclosure, report or complaint of sexual violence;
•
Following up with the discloser for emergencies reported to 911 or to Campus Security;
•
Coordinating the Sexual Violence Response Team;
•
Ensuring that the respondent is offered the support and guidance they need following
a report or complaint of sexual violence against them;
•
Maintaining relevant records for the College pertaining to cases of sexual violence that
are dealt with under this policy;
In the event that an incident of sexual violence involving a student is reported to Campus
Security or to 911, a copy of the incident report must be sent by Campus Security to the
Student Primary Contact Person, who will initiate appropriate support services for the
student.

10.2

Employee Primary Contact Person
The single-contact service for employees is the Employee Primary Contact Person for
sexual violence, under the purview of Human Resources.
The Employee Primary Contact Person is responsible for:
•
Receiving the discloser or anyone else choosing to report an incident of sexual
violence;
•
Providing the discloser and or witness with the support and guidance (internal or
external) they need following the disclosure, report or complaint of sexual violence;
•
Following up with the discloser for emergencies reported to 911 or to Campus Security;
•
Coordinating the Sexual Violence Response Team;
•
Ensuring that the respondent is offered the support and guidance they need following
a report or complaint of sexual violence against them;
•
Maintaining relevant records for the College pertaining to cases of sexual violence that
are dealt with under this policy.

10.3

Sexual Violence Response Team
The Sexual Violence Response Team is an ad hoc committee convened and coordinated
by the Primary Contact Person to meet on an urgent and priority basis in the event of a
reported incident of sexual violence, and will act together to provide a coordinated, timely
and appropriate response. It is composed of the most relevant resources, depending on
each case, as determined by the Primary Contact Person in accordance with the needs and
consent of the discloser.
Following the reception of a disclosure, report or complaint, the Sexual Violence Response
Team will coordinate the offer of referral, psychosocial and support services to the
individual, and must respond within seven (7) days.
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The Sexual Violence Response Team will provide reasonable accommodations to the
discloser within seven (7) days.
The team is responsible for:
•
Providing the disclosers and/or witnesses with the support and guidance they need
following the disclosure, report, or complaint of sexual violence;
•
Identifying all appropriate and reasonable accommodations and/or arrangements in
support of the discloser, in accordance with existing policies and procedures;
•
Providing appropriate and timely interventions, as requested by the Primary Contact
Person and with the consent of the discloser;
•
Ensuring that the respondent is offered the support and guidance they need following
a report or complaint of sexual violence against them.
Members of the team will be selected, as necessary, from among the following:
•
Student Primary Contact Person or Employee Primary Contact Person (chair)
•
Health Services
•
Counselling Services
•
AccessAbility Services
•
Coordinator of the First Peoples’ Centre
•
Dean of Academic Systems
•
Director of Student Services
•
Sector dean
•
Program coordinator
•
Faculty
•
Director of Human Resources
•
Director of Corporate Affairs
•
Coordinator of Auxiliary Services
•
Others as deemed appropriate
10.4

Process
In response to an incident of sexual violence, an individual has options when deciding how
to proceed. The full range of support and services outlined under this Policy will remain
available to the individual regardless of whether or not they disclose, report, or complain.
Throughout the process, the person who is disclosing, reporting or filing a complaint, may
be accompanied by the person of their choice. The discloser has the freedom to choose
any or all of the three processes. A discloser may put an end to the process at any time
unless there is a risk of harm to themselves, to members of the college community, or to
the community at large.
10.4.1

Disclosures

An individual may disclose an incident of sexual violence for the purpose of receiving
confidential support and assistance. Note that disclosing is not the same as reporting.
Disclosure of an incident of sexual violence is confidential, subject to the limits set out
in this policy (article 12).
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10.4.2

Reports

An individual who has experienced, witnessed or is concerned about an incident of
sexual violence may wish to report it to the Primary Contact Person.
Upon receiving a report, the Primary Contact Person assesses the situation, and in
consultation with the individual, presents options for intervention. With the individual’s
consent, the Primary Contact Person will contact members of Dawson College’s
Sexual Violence Response Team to notify them of the situation in order to ensure the
safety, follow up, and support to those affected by an incident of sexual violence.
10.4.3

Complaints

At any time following a disclosure or a report, an individual may proceed with an
official complaint to recognize the incident of sexual violence and to initiate an
investigation. During this process, anonymity is not possible.
Complaints may be filed internally or externally, but are not mutually exclusive.
Internal options are only available if the respondent is part of the college community.
The Primary Contact Person will assist individuals in understanding each of these
options and in ensuring that they have all the information they need in order to make
a decision on next steps. Detailed information about options and what to expect for
all parties, disclosers and respondents, will be available on the Sexual Violence
Information webpage.
10.4.3.1 Internal options
•
•
•
•
•
•

In the case of an allegation against a student, the complaint will be
submitted to the Director of Student Services.
In the case of an allegation against an employee, the complaint will be
submitted to the Director of Human Resources.
In the case of an allegation against a director, the complaint will be
submitted to the Director General.
In the case of an allegation against the Academic Dean, the complaint will
be submitted to the Chair of the Board and the Director General.
In the case of an allegation against the Director General, the complaint will
be submitted to the Chair and Vice-chair of the Board.
In the case of an allegation against an External Board Member, the
complaint will be submitted to the Director of Corporate Affairs.

An internal complaint recognizes the incident of sexual violence and initiates an
investigation. Once a complaint has been received, the appropriate college
authorities will undertake and complete an investigation within 90 days. The
discloser may put an end to the process at any time, subject to the limitations
set out in article 12.
To the greatest extent possible, the College will respect the individual’s choice
not to proceed with a complaint and investigation. However, the College may
not be able to respect the individual’s choice and may proceed with an
investigation if there is reason to believe that the individual, a member of the
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college community, or the broader community may be at risk of harm, or if the
College has a legal obligation to investigate. In such cases, the individual has
the right not to participate in such an investigation.
The appropriate college authority will render a decision in the light of the
investigation. The persons concerned will be informed in writing that a decision
has been made. The findings of the investigation will be forwarded to the
appropriate managers, the discloser and the respondent.
If the investigation finds that sexual violence occurred sanctions may be
imposed on the respondent. In the case of a respondent who is a student,
disciplinary measures will be imposed by the Director of Student Services; in
the case of a respondent who is an employee, disciplinary measures will be
imposed by the Director of Human Resources or by the appropriate authority.
Persons making false accusations or statements that are vexatious or in bad
faith could face disciplinary action under the Student Code of Conduct, in the
case of students, or, in the case of employees, through the Human Resources
Department, in accordance with college policies and the various collective
agreements.
10.4.3.2 External options
Members of the college are free to pursue any outside recourse they feel is
appropriate. This policy and the internal complaint process do not prevent and
are not intended to limit a member from also reporting sexual violence to the
police, pursuing a complaint of sexual violence through the criminal justice
system, and/or pursuing civil justice options. This policy also does not prevent
a unionized employee from pursuing a grievance under the collective
agreement.
Criminal option
Complaints can be made to the police with the goal of pursuing criminal charges
under the Criminal Code of Canada.
Civil option
Legal resources such as lawyers and legal clinics can help orient individuals as
to other external reporting options. Such options may include civil lawsuits
against the respondent or other responsible parties.
10.5

Support to a respondent
In the event that a respondent is a member of the college community, support services will
be offered by Counselling or other services in the case of a student and by the Human
Resources Department in the case of an employee.

Article 11

Protection against retaliation

It is forbidden to retaliate, to threaten or attempt to retaliate, against individuals who disclose,
witness, or report an incident of sexual violence, or against respondents. For the purposes of this
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policy, threats of retaliation are considered retaliation. Retaliation may also occur prior to the start
of the complaint, report or disclosure process. The College will take disciplinary action against
persons who threaten or attempt to retaliate.
The College will put in place measures to protect individuals who file complaints, reports and
make disclosures against reprisals from other members of the college community.
Article 12

Confidentiality

Ensuring confidentiality is vital in creating an environment where individuals feel safe to disclose
and seek support and accommodation. The privacy and confidentiality of all members of the
Dawson community involved in a disclosure, report or complaint will be protected, unless there is
an obligation by law or professional duty to convey information to appropriate authorities in
situations where:
•
•
•
•
•

An individual may be at risk of self-harm;
An individual may be at risk of harming another;
There is reason to believe that other members of the broader community may be at risk
of harm;
Evidence of sexual violence is made available in the public realm (i.e. video shared
publicly on social media);
There is suspected abuse of a minor (under the age of 18) as defined by the Youth
Protection Act, article 38, (CQLR, chapter P-34.1)

In cases where confidentiality must be breached, only the individuals directly implicated, or those
who may assist them, will be informed. Confidentiality also extends to a respondent to a complaint.
During the processing of a report or complaint, the individual will be informed of the findings of
the investigation. In the event that the College decides to impose penalties on the respondent,
however, this cannot be disclosed in accordance with the Act respecting access to documents
held by public bodies and the protection of personal information (CQLR, chapter A-2.1).
Article 13

Penalties in the event of non-compliance

Failure to comply with this policy may result in administrative or disciplinary action up to and
including expulsion from the College and/or termination of employment. The nature, gravity and
repetitive nature of the alleged acts will be considered when deciding whether to impose sanctions
and the form those sanctions must take.
As part of its contractual relationship with a third party, the College may terminate any contract,
without notice, for non-compliance with this policy. This policy will be presented to all third party
contractors with the College and the third party must agree to abide by it.
Article 14

Appeals

A discloser or a respondent may request an appeal of the process or the outcome of an internal
investigation into sexual violence.
A request for an appeal should be submitted in writing to the Director General who will convene
an Appeals Committee. In the case of an allegation against the Director General, the appeal will
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be submitted to the Chair and Vice-chair of the Board.
14.1

Grounds for appeal: procedural error
An appeal can be made on the grounds of a major procedural error that has caused or will
cause prejudice to the person seeking the appeal. This appeal must be made within 10 days
of receiving the findings of the investigation.

14.2

Grounds for appeal: new evidence
New evidence deemed relevant to the investigation can be submitted within 20 days of
discovery to initiate an appeal.

Article 15

Dissemination

This policy is available on the College’s website to all members of the college community. It will
be transmitted to students prior to the start of their first semester and to all new employees upon
their hiring, and it will be disseminated at the beginning of each semester. This policy will be
communicated to all individuals and bodies with whom the College maintains a contractual
relation so that they are aware of their roles and responsibilities.
Article 16

Accountability to the Minister of Education

In accordance with the Act to prevent and fight sexual violence in higher education institutions,
the College will report on the application of this policy in its annual report, or in another document
determined by the Minister. For the purposes of this reporting, all the data collected will be
reported in an aggregated form to maintain confidentiality.
Article 17

Policy application and review

The overall responsibility for the application of this policy rests with the Director General.
The Standing Committee will be responsible for reviewing this policy each year for the first two
years following its implementation, and at least every five years thereafter. The committee will
make any necessary recommendations to the Director General.
This policy will be adopted by the Board of Governors. It replaces and repeals any previous policy.
This policy will be implemented no later than 1 September 2019.
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